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Survey Period: 10/3/2016 – 12/14/2016 
Surveyed: 79 
Bounced (moved/retired): 4 
Responded: 35 
Response Rate—Responded / (Surveyed - Bounced): 46.7% 
Number of Teachers per Respondent: Mdn 2; Range 2 to 5* 
  

                                                           
* Two respondents informed us of a teacher that is no longer at the school. Those teachers were not removed from 
the count. 

Item Novice Developing Competent Proficient Responses

Ability to impact student learning 0.0% 11.8% 20.6% 67.6% 34

Ability to work with diverse student populations and/or special needs populations 

(for special ed. teachers, please evaluate based upon your knowledge of other 

special education teachers)

0.0% 8.6% 37.1% 54.3% 35

Appreciation for & commitment to diversity (has high expectations for students, 

forms collaborative partnerships with caregivers, uses culturally relevant practices)

0.0% 8.6% 34.3% 57.1% 35

Commitment to the profession (seeks out ways to enhance student achievement, is 

willing to confront challenges, keeps abreast of developments in their field(s))

0.0% 17.1% 22.9% 60.0% 35

Effective classroom management 0.0% 5.7% 34.3% 60.0% 35

Effective pedagogy (planning; teaching methods & strategies) 0.0% 8.8% 32.4% 58.8% 34

Effective use of assessment (assess learning in multiple ways, communicate results 

to students and others, and use results to inform instruction.)

0.0% 14.3% 37.1% 48.6% 35

Effective use of technology in instruction & assessment 0.0% 14.3% 42.9% 42.9% 35

Knowledge of content (in specialty area) 0.0% 2.9% 31.4% 65.7% 35

Reflective practice (uses assessment results, knowledge of students to reflect on 

and evaluate one's teaching)

0.0% 11.4% 34.3% 54.3% 35

Overall effectiveness 0.0% 5.9% 32.4% 61.8% 34
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The following comments are in response to an open-ended item with the following instructions: 

Additional comments on our teacher preparation programs are welcome. Please use this space to provide 

feedback on program areas of strength and/or weakness as well as suggestions for program improvement.  

 

Comments (no attempt has been made to edit for grammar, punctuation, etc.): 

All 3 of the teachers mentioned in the introduction email are exceptional teachers and leaders. I was not 

aware they completed at Georgetown but I am glad to know now. 

Both Ms, [name redacted] and Mr. [name redacted] are/were some of my top teachers inner school! 

Both teachers are master teachers! 

Both [name redacted] and [name redacted] are fantastic teachers & coaches.  Our school is very blessed 

to have them both. 

Classroom management and higher order thinking.   

Classroom management seems to be a strength. The use of more recent research based instructional 

practices could be increased.   

good 

I feel it would be more beneficial to rate per teacher rather than as a group. 

I think more emphasis on classroom management would be of great benefit to the student teachers. 

Implementation of technology and a foundation level for students is a growth area.  

It's difficult for me to give an accurate evaluations since I do not observe them on a regular basis.  

I've noted that teachers who are newer to the profession (5 or less years) seem to have very little 

understanding of the actual work...instructionally, emotionally, in terms of time/energy investment...of 

teaching.  While I'm not sure any of us really knows what we're getting into at the beginning of our work, 

the gap between professional expectation and reality seems to be widening... 

Ms. [name redacted], Ms. [name redacted] and Ms. [name redacted] are veteran teachers.  Ms. [name 

redacted] was a first year.  It was a little hard to compare performances as a group.  

Teachers seem well-prepared and willing to reflect to improve practice. 

 




